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Did the institute help with how you do evaluation”? How?

Yes! We are thinking
about WHY we do
what we do, not just
numbers for grant
reports

Finally
understanding and

applying logic
models and rubrics!

Absolutely! It helped
us slow down and
map out our logic.
model which helped
to drive the
development of our
rubrics and
evaluation
questions.

Evaluation can be more than just surveys, it can be fun!

emphasized

importance of

why its
needed



What other support, training, etc. do you need/would you like in order to further your evaluation
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If a friend asked you about the Institute, what would you say?
Would you recommend it?

Already
have!

| have already been
sharing the
resources and

lessons with friends
and colleagues

| wouldn't have
been able to attend
the week-long
in-person training
over the summer, so
zoom was actually
great.

monthly 4-hr zoom
calls are tough, but
the team planned
and executed it
well! Good use of
interactive, breaks,
and lecture. Time to
work independently
was KEY.

Yes. Helpful to have
the dedicated time
and space to think
and work through
evaluation
strategies.

| appreciated that
they respected our
time and participation
by carefully sticking
to the pre-planned
agenda, and smoothly
transitioning among
all the moving parts.

Recommended and
said it was
comprehensive and
practical at the
same time, applied

knowledge.

I'm glad we were
required to have
multiple people per
org participating in
the lab. It was way
more effective ina
team.

The Virtual 9-month
format once month
made it possible
and was just as
effective and
rewarding. Highly
recommend!

Yes! | thought the info

The moderators @

was presented ina professional and
logical way and | very caring. Great
appreciated the combo!

full-year engagement

time investment -
high quality and
practical information,
tools, guidance from
skilled mentors and
the best part - time to
work on eval during
the session and
receive meaningful
feedback from peers

and mentors.

b/c it kept us thinking
throughout the year.
Zoom made it
possible w/o travel

W H( )'b AWESOME?

VEL'TE B NESEITA

| really appreciated the guidance of
the evaluation lab trainers. Their
step-by-step process of creating an
evaluation plan was very effective
for our organization. Now we have a
usable formula to share with our
teams and for evaluating all of our
programs!
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